Wage and one Non-Economic Re-Opener

by and between

S
WORKING AGREEMENT 6
-
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GRANT COUNTY
and
TEAMSTERS LOCAL UNION NO. 760

TEAMSTERS, FOOD PROCESSING EMPLOYEES, PUBLIC EMPLOYEES,
WAREHOUSEMEN AND HELPERS

Grant Integrated Services, Therapy Services
2015

Article 12.1 of the current collectively bargained agreement states that “there will be
wage and one (1) non-economic item reopeners for 2015 and 2016.” This agreement will
conclude this process for 2015.

1) A 2.5% COLA increase applied to all wage scales. A standard calculation process
will be applied to existing wage scales calculated from the hourly rate of Step 1.
a) A standard spread between steps will be applied to wage scales

i) Step1lto2=3.0%

ii) Step2t03=2.9%

iii) Step 3 to 4=2.8%

iv) Step4to5=2.7%

v) Step5t06=2.6%

vi) Step 6 to 7=2.5%

b) A standard calculation of comp rates will be applies to wage scales

i) Annual Rate = Hourly Rate x 2080

ii) Monthly Rate = Annual Rate / 12

iii) Pay Period Rat = Annual Rate / 26

2) Step increases will be unfrozen for 2015. Step increases are effective on the first day
of the pay period following the anniversary of the position date.
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3) A monthly stipend of $150 will be paid to each employee ($69.23 paid each pay
period), through 12/31/15. This is a one-time, non-reoccurring agreement. This
payment will cease if the Federal funding is reduced during the year.

4) Retroactive payment will be made of all financial payments back to 01/01/15. In
order to be eligible for retroactive payment, an employee must be in active employee
status with Grant County as of the date of the unit vote.

5) Addition of a 2% bi-lingual stipend paid to employees holding positions identified
and staffed as bi-lingual (Spanish, Cambodian, Chinese, Korean, Laotian, Russian,
Somali, or Vietnamese). Employees holding these positions must show evidence of
DSHS or Court interpreter certification.

This agreement shall be effective as of the 1st day of January, 2015, except as otherwise
indicated and will remain in full force and effect until December 31, 2016. Negotiations
may be requested by either party to this Agreement ninety (90) days before the
expiration date.

DATED this /3 % day of CZ\)A,LQLV- , 2015

d

BOARD OF GRANT COUNTY
COMMISSIONERS GRANT INTEGRATED SERVICES

By: @/‘ 7 - By:

Richard Stevens, Chairperson LeRoy Allison

Grant Integrated Services
Executive Director
By: 0 W mfu L\

Cindy Carter, Vi/ce:'Chairperson

TEAMSTERS LOCAL UNION No. 760
oy (AL AU W
Carolann Swartz, Commissioner M
By: o M

Leonard @rouch, b (25 (s~
Secretary/Treasurer
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ADDENDUM A

Salary Schedule
2015
POSITION BAND STEP 1 STEP 2 STEP 3 STEP4 STEP5 STEP 6 STEP7
Hourly $254514 | $26.2149 |  $269752 |  $27.7305 |  $2B4792 | 520197 | $§29.9502
—_— (g PP | $200.1120 | $2007.1950 | $21580140 | $20184384 | 822783363 | $2337.5730 | 823960123
wonny | $A411.5760 | 945439233 | $46756071 | $4806.6166 | $4,936.3952 | $50647415 | $5191.3600
amualy | §52.938.9120 | §54527.0794 | $56,108.3647 | §57.679.3989 | $50,236.7426 | $60,776.8960 | $62,296.3204




