
WORKING AGREEMENT 
Wage and one Non-Economic Re-Opener 

by and between 

GRANT COUNTY 

and 

TEAMSTERS LOCAL UNION NO. 760 

TEAMSTERS, FOOD PROCESSING EMPLOYEES, PUBLIC EMPLOYEES, 
WAREHOUSEMEN AND HELPERS 

Grant Integrated Services, Community Support Specialists 

2015 

Article 11.1 of the current collectively bargained agreement states that "there will be 
wage step and one (1) non-economic item reopeners for 2015 and 2016." This 
agreement will conclude this process for 2015. 

1) A 2.5% COLA increase applied to all wage scales. A standard calculation process 
will be applied to existing wage scales calculated from the hourly rate of Step 1. 
a) A standard spread between steps will be applied to wage scales 

i) Step 1 to 2 = 3.0% 
ii) Step 2 to 3 = 2.9% 
iii) Step 3 to 4 = 2.8% 
iv) Step 4 to 5 = 2.7% 
v) Step 5 to 6 = 2.6% 
vi) Step 6 to 7 = 2.5% 

b) A standard calculation of comp rates will be applies to wage scales 
i) Annual Rate= Hourly Rate x 2080 
ii) Monthly Rate = Annual Rate I 12 
iii) Pay Period Rat = Annual Rate I 26 

2) Step increases will be unfrozen for 2015. Step increases are effective on the first day 
of the pay period following the anniversary of the position date. 

Grant Integrated Services - Community Support Specialists 
Working Agreement Settling 2015 Re-Opener 
Page I 



3) A monthly stipend of $150 will be paid to each employee ($69.23 paid each pay 
period), through 12/31/15. This is a one-time, non-reoccurring agreement. This 
payment will cease if the Federal funding is reduced during the year. 

4) Retroactive payment will be made of all financial payments back to 01/01/15. In 
order to be eligible for retroactive payment, an employee must be in active employee 
status with Grant County as of the date of the unit vote. 

5) Addition of a 2% bi-lingual stipend paid to employees holding positions identified 
and staffed as bi-lingual (Spanish, Cambodian, Chinese, Korean, Laotian, Russian, 
Somali, or Vietnamese). Employees holding these positions must show evidence of 
DSHS or Court interpreter certification. 

This agreement shall be effective as of the 1st day of January, 2015, except as otherwise 
indicated and will remain in full force and effect until December 31, 2016. Negotiations 
may be requested by either party to this Agreement ninety (90) days before the 
expiration date. 

DATED this 13.!!: day of ____,9J-++ ...... ~=..::::c-'-¥-,.....--.-------'' 2015 

BOARD OF GRANT COUNTY 
COMMISSIONERS 

By:~Q~aJ_~XJ~b~-
Richard Stevens, Chairperson 
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GRANT INTEGRA TED SERVICES 

By: £f2~£ 
LeRoy Allistrl 
Grant Integrated Services 
Executive Director 

TEAMSTERS LOCAL UNION No. 760 

By:~~ 
LeOnardouch, ~/u-{tr 
Secretary/Treasurer 



POSITION BAND 

Hourly 

Community Support 
Pay 

10 Period 
Specialist Monthly 

Annually 

STEP 1 

$21.8328 

$1,746.6240 

$3,784.3520 

$45,412.2240 

ADDENDUM A 

Salary Schedule 
2015 

STEP 2 STEP 3 

$22.4878 $23.1399 

$1,799.0227 $1,851.1944 

$3,897.8826 $4,010.9212 

$46,774.5907 $48,131.0539 

STEP4 STEP S STEP 6 STEP? 

$23.7878 $24.4301 $25.0653 $25.6919 

$1,903.0278 $1,954.4096 $2,005.2242 $2,055.3548 

$4,123.2269 $4,234.5541 $4,344.6525 $4,453.2688 

$49,478.7234 $50,81 4.6489 $52,135.8298 $53,439.2255 


